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\ARTICLES OF AGREEMENT
MEMORANDUM OF AGREEMENT made this day of ,
1940, at Akron, Ohio, governing the operafTon of markets in
Summit County, by and between the ___________________________ ,
hereinafter referred to as the "EMPLOYER" , and LOCAL UNION No, 
372, AMALGAMATED MEAT CUTTERS AND BUTCHER WORKMEN OF NORTH 
AMERICA, affiliated with the AMERICAN FEDERATION of LABOR, 
hereinafter referred to as the "UNION1'.
ARTICLE I
(A) The Employer agrees to recognize the Union as the 
sole bargaining agency for all of its employees handling 
meats and their by-products in the markets of the Employer 
located in Summit County, Ohio, and agrees to bargain with 
the Union through its duly accredited representatives in all 
matters concerning wages, hours and working conditions.
(B) Working conditions* wages and hours affecting 
employees not specified in this agreement which shall be 
agreed to by the Employer and the Union shall become a part 
of this agreement,
(C) The Employer agrees to employ only members in good 
standing with the Union, In the event the Union is unable to 
supply the necessary help, the Employer Is privileged to hire 
employees of his own choosing, but such employees shall join 
the Union at the next Union meeting*
(D) All extra help* not members of the Union in good 
standing, shall be required, to secure a working permit from 
the Union before going to work,
ARTICLE II
(A) The parties hereto agree that should an opening and 
closing hour be agreed upon by a majority of the Employers 
operating markets in Akron, Ohio, the Union shall render every 
possible assistance in enforcing these hours.
(B) Forty-eight (48) hours per week shall be considered 
the maximum working hours for all employees covered by this 
agreement, but said work week shall not go into affect until 
all downtown markets shall observe same, and In the interim 
the work week shall be fifty-two (52) hours? Said hours shall 
be distributed through the week by the Employer, providing that 
no employee shall be required to split his shift except for his 
lunch period not to exceed one (l) hour in any one day, and 
shall provide for an afternoon off each week to start no later 
than 1:00 P.M,
(C) All work in excess of such weekly hours as stipulated 
in Section B, above, shall be considered overtime and shall be 
compensated for at time and one-half (l|r) the regular rate.
It is understood that all customers in the shop at closing time 
shall be served, that all meats be properly taken care of and 
the markets be placed in a sanitary condition, and such work 
shall not be considered overtime. However, no employees shall 
be required to work more than twenty (20) minutes after closing 
time from Mondays to Fridays, inclusive, nor more than thirty 
(3O) minutes after closing time on Saturdays and days proceed­
ing holidays.
(A) The following ratos of pay shall bo considered the 
minimum wages which the Employor shall pay his employees, in 
the meat departments:
(1) Meat market managers--')_____  per week*
(2) Journeymen meat cutters--back room or
block men— )35,00 per week.
(3 ) Journeymen meat_ cuttors~-)32•00 per week.
(4) Countermen-- '-130. 00 per week.
(5 ) Extra help--Journeymen countermen--60^ per hour.
(B) Every meat market may employ one (l) apprentice, 
sixteen (l6) years of ago or over, and one additional apprentice 
for every five (>) meat cutters, thereafter. Such employee 
shall receive a minimum wage of fifteen (“515.00) dollars per 
week for the first six (6) months employment, with an increase . 
of three (:)3„00) dollars per week for each six (6) months there­
after, until the scale of the journeyman meat cutter is reached. 
After serving three (3 ) years of apprenticeship, the apprentice 
shall be classified as a journeymen meat cutter and shall receive 
the prevailing rate of pay. Ho shall receive credit for all
the time served under each omoloyer.
(C) Those employees receiving more than the minimum wages 
set forth, above, shall not have their wages reduced by reason 
of such minimum scales.
(D) Six (6) months from the date of the conclusion of 
this agreement, and thereafter at three (3 ) months intervals, 
the Union shall be privileged to negotiate for adjustment of 
wages for all employees to compensate for possible increased 
living costs. Living costs shall be considered to bo food, 
rent, utility, clothing, medical, dental and other essential 
needs.
2.
ARTICLE III
ARTICLE IV
(A) Seniority rights shall prevail in the reduction and 
restoration of forces. No new employejs shall be hired until 
all old employees previously laid off shall have been given an 
opportunity to return to work.
(b ) All full time employees shall be given one (l) week’s 
notice or one (l) week's pay in lieu of notice in case of 
discharge. No notice or advance pay shall be necessary when 
employees are dismissed for dishonesty or intoxication*
Employees shall give one (l) week's notice to the Employer 
when leaving his employ,
(C) Employees shall not suffer any loss in their senior­
ity standing by reason of their enlistment or induction into 
any branch of the military or naval service of the United States 
ofl America, in the event of an official declaration of war, or 
emergency war service. Neither shall any employee suffer any 
loss in their seniority standing by reason of compulsory 
military training.
ARTICLE V
Employees shall not be required to work on Sundays and tb 
following holidays: Now Year's Day, Decoration Day, Fourth 01 
July, Labor Day, Thanksgiving Day and Christmas Day, or days 
celebrated in lieu thereof. The employees shall not be roqu:V 
to make up any time lost in the observance of said holidays, 
nor suffer reduction in pay thereof.
(a ) All employees who between April 1st and October 1st 
of any year have had one (l) year's continuous service or more 
shall be given one (l) week's vacation with pay at the regular 
rate.
(b ) Vacations shall be given at a time through the summer 
agreed upon between the Employer and the employees, Vacation 
money shall be paid in advance*
(C) If ah employee is laid-off or discharged, who has 
been employed continuously for ten tlO) months prior to being 
laid off, he shall be entitled to his vacation money,.
ARTICLE VII
3 *
ARTICLE VI
(a ) All wages shall be paid weekly,
(b ) Laundry, equipment and tools required for work shall 
be furnished to the employees by the employer with no charge,
(C) Employees shall not be required to handle products 
of firms that have been declared "Unfair" to organized labor 
by reason of a strike or lockout,
(D) Employees who are subpoenaed for jury service shall 
be paid the difference between jury pay and the regular wage 
lost by the employee due to such jury service,
ARTICLE VIII
(A) All grievances which cannot be adjusted by the Union 
and the Employer shall be referred to an Arbitration Board 
consisting of two (2) members appointed by the Employer, two 
(2) members by the Union and (l) agreed upon by the four so 
selected, and the decision of said Board shall be binding upon 
both parties. Said Board must be selected within five (5 ) days 
after request for arbitration by either party and Board shall 
render its decision within ton (10) days thereafter
(b ) Employees who are found to be discharged or laid off 
unjustly by the Employer shall be reinstated with full payment 
for all time lost.
ARTICLE IX
This agreement shall remain in effect until October 1st, 
1941  ^ Upon said date this agreement shall be extended until 
October 1st, 1942, unless prior to October 1st, 1941, at 
least thirty (3 0 ) days notice by either party to this agreement 
is given to the other party.
LOCAL #372, AMALGAMATED MEAT CUTTERS 
& BUTCHER WORKMEN OF NORTH AMERICA. 
A.F. of L*
By By
By By
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U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS
* >
W A S H IN G T O N
October 18, 194-0
'~~y'VL4^t
Mr. F. A. Robinson, Sec’y
Amalmagated Meat Cutters and Butchers Workmen #373 
909 Morse St.,
Akron, Ohio* Al
&
Dear Sir:
We have in our files a copy of your agreement with Quaker Cash 
Markets and others which recently expired.
In order to keep our files of union agreements up to date, 
we should be grateful if you could conveniently send us a copy 
of your agreement which is now in effect. We shall be glad to 
make a duplicate and promptly return the original if you have 
only one copy available. If you so indicate, we shall keep the 
identity of the agreement confidential, using the material only 
for general analysis in such ef way as not to reveal the name of 
either party to the agreement.
We shall greatly appreciate your cooperation. The enclosed 
envelope for your reply requires no postage. If we can furnish 
you information at any time, please let us know.
Very truly yours,
Enc.
v c c c
Isador Lubin
Commissioner of Labor Statistics
, Name of company or employers' association sigrrUg the agreement 
(if more than >^ne employer' ple/fse liI £ loyer, / st on reverse side) 
Number of companies covered by agreement_______________________
Number of union members working under terms of agreement 
Number of non-members working^under terms of agreement_ 
Branches of trade covered v £ U # / y _
Date of expiration
Please check here if you wish the agreement —
Returned _Kept confidential i/Os
If you cannot send a copy of your new agreement, please note (on the 
reverse side of this letter) any changes from your previous agreement. (8227)
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